\What does it take to create a-. «
Successiul adult life?

Looking at the National Longitudinal Transition Study -2

https://www.youtube.com/watch?v=kNMJaXuFuWQ&sns=em



https://www.youtube.com/watch?v=kNMJaXuFuWQ&sns=em

\What we know (and why is it relevant) :
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According to the US census bureau 20% of the population has a diagnosed disability

According to the National Center for Learning Disabilities, 12% of school age children
have a diagnosed learning disability requiring Intervention

As teachers, we know there i s a percentage of st
disabilities such as auditory processing disorders, non  -verbal language disorders, social/

emotional disorders and Autism spectrum disorders that we see, but who have not been

identified.



National Longitudinal Study: .

° National Longitudinal Transition Study -2 (NLTS2

° NLTSZs intended to provide a national picture of the experiences and achievements of
students in special education during high school and as they transition from high school to

adult life.

° NLTS2nvolves a nationally representative sample of students who were 13 to 16 years old
and receiving special education services in December 2000 when the study began

through 2010.
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° Many of the recent changes and revisions in State and Federal policy are in response to
this study.

°©  So What did we learn?
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\What we learned:: -

°  For students with disabilities who continue in post secondary education, they are most
likely to pursue high -school diploma/certificate programs, vocational, business and
technical training programs, and are as likely as the general population to attend
Community College.

° Only 40% of those students have informed their schools regarding their disability

°  These students ARE in your classrooms and WILL BE COMING to your classrooms in
Increasing measure
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Dredictors of positive - outcomes for students with disabilities

There are 20 predictors for positive outcomes, most are relevant to high school, but many are
relevant to our students as well.

They include:

High school diploma

Inclusion with typically developing peers

Career awareness

A college experience (not necessarily a degree, but the experience)
Student Support

Vocational Education/Occupational Courses

Experiential learning/volunteer or work study

Interagency collaboration



rsonal Characteristics-include:- -

Self-determination

Self- advocacy

Ability to set and achieve goals
Social skills

Soft Skills
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Students with disabilities are part of the population of students you are currently and will
continue to teach

Many of the things that benefit O0someo
predictors have been developed for
how they would apply to ABE, ESL, STV students as well

student s,

students with



State and Federal Guideline Changes -

° WIOA

° Competitive Integrated Employment

° Pathways



WIOA

Training Opportunities

Training Opportunities

The Workforce Innovation and Opportunity
Act (WIOA) was sign into law on July 22, 2014
by Presidernt Obama and went into effect on
July 1, 2015. The primary purpose of the Act in
relation te individuals with disabilities is to
increase those with disabilities’ access rto
high-quality workforce services o prepare
them for competitive integrated employment
(CIE). It promotes training and program
services for competitive and integrated worle
for individuals with disabilities.

As part WIOA, organizations employing
individuals with disabilities under Section |4{c)
of the Fair Labor Standards Act (otherwise
known as pay for productivigy or subminimurm
wage)} must provide these individuals with
informarion resources for self-determination,
self-advocacy and peer mentoring. Per Secrtion
511 {c) of paragraph (I} & (2), this information
must be provided during the first six months of
the individual's employment at subminimum
wage, during the second six months of
employment, and annually thereafter for the
duration of such employment, unless the
individual was already employed at subminimum
wage prior to July 22, 2016; in that case, the
information must be provided annually for the
duration of employment.

RIGHT TO

— INFORMATION
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Self Determination

Individuals hawve the ability and opportunicty to
make choices and decisions based on their own
preferences and interests, to monitor and
regulate their own actions and to be goal
oriented and self-directing.

Information on Self Determination can be found
at the following:

= [nland Regional Center:
wwwy.inlandre.org

- San Gabriel/Pomona Regional Cenver:
WAWWLSEDINC. O E

- Stare Council on Developmental Disabilities:
{(818) 543-4631 or
losangelesflscedd.ca.gov [Glendale)

= Stare Council on Developmental Disabilities:
{909) B90-125% or

sanbernadino(f@scdd.ca gov {San Bernardino)

= Department of Developmental Services:
https:/idds.ca govw/SDP! (includes video)

- Elisa Herzog, 5SG/PRC Client Advocate:
(209) 706-3567 or cherrogli@sgpre.org

Peer Mentoring

Individuals hawe the right to have one-on-one
relationships to provide guidance, advice, sup-
port, and serve as role models to other individu-
als.

Information on Peer Mentoring can be found at
the following:

= Inland Regional Center:
community{@inlandre.org

«  San Gabriel/Pomona Regicnal Center Client
Services Committee: wWww.SEDrg.org

= Rolling Starc: (909) 390-9516 or
www rollingstart. com  (San Bernardina)

- Service Center for Independant Living
(SCIL Center): (?09) 621-6722 or
wowow scil-ilc.org (Claremont)

- Service Center for Independent Living
(SCIL Center): (626} 337-8868 or
www.scil-ilc.org (West Covinag)

= Community Access Center: (951) 274-0358
or www.ilcac.org (Riverside)







